WMI Work Management Inc,

WORK MANAGEMENT, INC. POLICY MANUAL
ACKNOWLEDGEMENT OF RECEIPT

This document serves to acknowledge that I have reviewed and agreed to the code of conduct and
rules of employment set forth in the Work Management Policy Manual included in this attachment.
The manual may also be reviewed on the employee page of the WMI Website located at
www.workmanagementinc.com. I understand and agree that it is my responsibility to read and
familiarize myself with the provisions of the manual. Should the content of this manual change,
Work Management may require an additional signature from me to indicate that I acknowledge and
agree to said changes. Please sign and fax this signature page to (770) 449-4997.

Work Management, Inc. is committed to creating a diverse environment and is proud to be an equal
opportunity employer. It is the long established policy of WMI to maintain a workplace free of
discrimination and harassment based on race, color, age, gender, disability, religion, sexual
orientation, marital status, national origin, genetics, veteran/military status, citizenship or other non-
merit factors. All persons shall be afforded equal employment opportunity at Work Management,
Inc.

Print Name

Employee’s Signature Date

Please fax, or sign and email the executed copy to our corporate office.

Work Management, Inc.
3260 Pointe Parkway
Suite 200

Norcross, GA 30092

ATTN: Kelly McNamee
Human Resources Manager
kelly.mcnamee@hba-inc.com

Revised 11/2010 supersedes all previous
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